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208/922-9228 

office@falconridgecharter.org 
EIN #:  27-0095874 

 
 
 
 

The Falcon Ridge Public Charter School’s 
mission is developing students who are 

competent, productive, and responsible, by 
promoting the academic skills and character to 

succeed in life. 
 
 
 
Non-Discrimination Statement: Falcon Ridge Public Charter School does not discriminate on the 
basis of race, religion, color, national origin, sex, or disability in providing education services, 
activities, and programs, including vocational programs, in accordance with Title VI of the Civil 
Rights Act of 1964, as amended; Title IX of the Educational Amendments of 1972; and Section 
504 of the Rehabilitation Act of 1973, as amended. Any variance should be brought to the attention 
of the administration through personal contact, letter, phone, or email.   
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EXECUTIVE SUMMARY 
Falcon Ridge is a school of choice located in Kuna, Idaho.  Falcon Ridge provides academics that 
challenge students to strive for excellence in an environment that emphasizes student character 
and kindness.  Falcon Ridge conservatively utilizes resources and funding to reduce the financial 
burden on the state and its citizens while developing students to become productive members 
within their communities.  The Falcon Ridge Public Charter model prioritizes excellent academics 
and solid character. 

MISSION STATEMENT 
Developing students who are competent, productive, and responsible by promoting the academic 
skills and character to succeed in life. 

EDUCATIONAL PROGRAM 

Philosophy and Special Emphasis 
The philosophy of the Falcon Ridge is grounded in the belief that when there is low threat and 
content is highly challenging, accelerated learning takes place. Falcon Ridge will create this low-
threat environment with a unique character education curriculum that focuses on kindness and taps 
into each child’s innate need to know boundaries while protecting every child’s dignity. This is 
done through expectation training, in which teachers clearly illustrate and define what kindness 
looks like before students have a chance to be unkind.  Teachers take part in ongoing to training, 
like Love and Logic for Educators, to understand different methods for engaging with students and 
in turn increasing student engagement.  Daily procedures are designed to support the school’s 
emphasis on kindness. Students who display kindness and good citizenship are given special 
recognition through a well-designed reward system. 
 
Each child has the right to come to school without fear of taunting, teasing, or violence. Each 
parent has the right to expect a school to provide a safe, kind environment for his/her child.  Each 
staff member has the right to teach without fear of violence. Students, parents, and teachers can be 
reassured that our best efforts will be put forth in creating a safe school environment. 
 
The atmosphere created by our focus on kindness allows children to soar socially and 
academically.  Students are not afraid to take academic risks, like asking or answering questions 
in front of peers, engaging in discussion, and participating in classroom activities when they feel 
safe and supported.  They are not distracted from learning by fear. This is extremely important 
because our educational focus is accelerated learning, and this is the only way it can be achieved. 
A culture that is warm and friendly, orderly, and free from chaos is developed as a result of this 
philosophy. 
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Student Academic Achievement Standards 
Falcon Ridge incorporates high academic achievement standards based upon student growth.  The 
school assesses each student’s academic level at the beginning of each school year utilizing tools, 
like MAPS, Istation, and other assessment tools, which provide information on both student 
academic level and target areas for improvement.  This allows teachers to understand areas of 
academic focus for each student and tailor classroom instruction accordingly.  It also provides data 
to support students on an individual level where needed.  The school selects academic benchmarks 
for each school year in order to best anticipate the expected proficiency of students while still 
ensuring that they are challenged in the classroom. These benchmarks are assessed via the Idaho 
Reading Indicator (IRI), Idaho Standards Achievement Test (ISAT), Scholastic Aptitude Test 
(SAT), American College Testing (ACT), and internal school data. 
 
These changes are captured in the Continuous Improvement Plan, which is published each year on 
the Falcon Ridge website, and compare the current and previous year’s benchmarks for academic 
success. 
 

Methods of Instruction 
Falcon Ridge’s methods of instruction are based primarily on student growth with fast-paced direct 
instruction.  The Idaho State Standards are the floor.  All students are encompassed in this method, 
and no child is left behind or left unchallenged.  If a child doesn’t understand a concept at first, 
they will eventually master it through daily repetition, assessment, targeted instruction, and review.  
The focus isn’t on when a child understands a concept, but rather that they will understand it in 
the end.  This takes the desperation out of teaching and the anxiety out of learning.  Direct 
instruction combined with individual student attention is the key to success at Falcon Ridge. 
 
Teachers will be engaged in the act of direct teaching throughout the day using a variety of proven 
teaching techniques including: tactile, visual, kinesthetic, auditory, group and independent 
approaches.  By taking into account and addressing the varying developmental rates and learning 
modalities of the student population, it is possible through this direct-teaching and assessing 
approach to keep curricula challenging, the expectations for learning high, and foster student 
academic growth. 
 
The tempo for our academic program is set by student capabilities, not by textbooks.  Our students 
will be well-grounded in the basics, such as, reading, writing, math, science, health, humanities, 
and social studies.  In addition, Falcon Ridge will offer- other student academic enrichment during 
the school day and extracurricular activities. Curriculum at Falcon Ridge is developed and assessed 
in accordance with the board’s policy for curriculum development and assessment (Instruction -
2100).  All lesson plans will use approved curriculum, and adhere to the board’s policy for lesson 
plans (Instruction – 2110). 
 
Middle School - Realizing that the middle school years are critical to a child’s self-esteem, the 
focus of the sixth, seventh, and eighth grades has been and will continue to provide a different 
environment where students experience less stress.  There is less movement from room to room, 
fewer teachers and students, therefore a smaller arena that is not as threatening to a student’s self-
esteem when taking risks or making mistakes, while still providing some aspects of a traditional 
middle school environment in preparation for high school and beyond. 
 

https://falconridgecharter.com/documents/
https://falconridgecharter.com/
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Key Design Elements 
• A learning environment that is safe both emotionally and physically with students 

personally welcomed by staff onto the secure school campus, welcomed by teachers 
entering class each day, instruction and participation of all students in programs 
specifically focused on social and emotional learning and development, and regular visits 
to the classroom by the school counselor. 

• High behavioral expectations with a focus on kindness and respect for each other 
influenced by daily reminders, a positive rewards system, and administration teaching 
character lessons in the classrooms each month. 

• An atmosphere that encourages student participation and engagement where students ask 
questions, join discussions, and participate in classroom and other school activities. 

• Drive student growth by using assessment tools that assess student academic levels and 
provide information for areas to target for improvement and concepts already mastered. 

• Maintain a culture that values work ethic, personal responsibility, and those habits that lead 
to productive citizenry, with each student committing each year to abide by the student 
handbook and maintaining an orderly school environment with the daily Pledge of 
Allegiance, school motto, quiet hallways, straight student lines, attentive listening, and 
other structured transitions. 

• Students will utilize, evaluate, and refine the use of multiple thinking and reasoning skills 
to solve a variety of problems, as evidenced by direct observation and classroom 
assignments. 

• Students will communicate with clarity, purpose, and an understanding of audience using 
a variety of communication forms and skills, as evidenced by direct observation, classroom 
discussion, and classroom projects. 
 

Strategies For Effectively Serving Special Populations 

SPECIAL EDUCATION 
Falcon Ridge will identify special needs students, provide successful special needs education for 
them, and adopt and comply with the “Special Education Manual” from the State Department of 
Education as now adopted and as may be amended. Falcon Ridge’s school counselor, or in the 
event that position is vacant the administrator, will be the Section 504 Compliance Officer. 
 
If a student at Falcon Ridge is found to be eligible for special education services at the school, 
services will be provided for that student in one or more of the following ways: Falcon Ridge will 
form a multidisciplinary team to consider a student’s eligibility for special education. If a team 
determines the need for an evaluation by personnel, such as a school psychologist, speech therapist, 
or occupational therapist, not currently employed by Falcon Ridge, such evaluations will be 
contracted with a private provider. ESL services will also be provided at the level of the student’s 
need. 
 
A certificated special education teacher will be responsible to monitor Individual Education Plans 
(IEPs) and supervise the implementation as written. The special education teacher or 
paraprofessional will provide services in an inclusion or a pullout model depending on the degree 
of intervention necessary to meet the student’s needs. The special education teacher will consult 
with the general education staff to utilize effective classroom interventions, adaptations, and 
modifications.  Related services, such as speech or language therapy, occupational therapy, or 
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transportation, refer to those services necessary for a student to benefit from their special 
education.  Falcon Ridge will contract with a private provider for the provision of related services. 
Direct speech, language, or a set number of occupational therapy services may be provided by a 
paraprofessional under the direct supervision of a licensed therapist. The supervision of 
paraprofessionals will be outlined in the student’s IEP. 
 
In the event that the IEP team determines that the student’s academic needs cannot be met on site, 
Falcon Ridge will contract with a local school district to provide the needed services. 
 
Discipline for a student with an IEP will follow the Individuals with Disabilities Education Act.  
If there is a need to address the behavior of the student, the IEP team will: 1) address preventative 
actions, 2) address how to teach the right behavior, and 3) address the consequences for the student. 
Falcon Ridge will follow all guidelines in the Idaho Special Education Manual as adopted, or as 
may be amended. 

SELF-DIRECTED LEARNERS 
Falcon Ridge recognizes that a number of students in its school system possess extraordinary 
learning abilities and specialized talents to the degree that their needs require different educational 
experiences. It is the responsibility of our school to identify those needs and abilities and then 
provide the kinds of educational experiences that hold the greatest potential for meeting the needs 
and developing each student’s ability to the fullest degree. 
 
Self-directed learners demonstrate or show potential for higher levels of achievement when 
compared to others of the same age, experience, and environment. These students may possess 
high-performing capabilities in the intellectual, creative, academic areas, leadership, performing 
arts, visual arts, or other specific abilities or aptitudes. 
 
Students will need to meet multiple criteria to qualify as Self-directed learners. Identification will 
involve administering a variety of assessments, which may include the following: standardized 
tests, e.g., intelligence, aptitude, achievement, criterion-referenced tests, observations by trained 
teachers and other personnel, nominations by parents, peers, and staff, and student interviews. 
Students identified as Self-directed learners may be provided specialized instruction or special 
provisions not ordinarily provided by the school to develop such capabilities fully. 

LIMITED ENGLISH PROFICIENCY 
Falcon Ridge will identify the needs of LEP (Limited English Proficient) students utilizing a home-
language survey annually. In addition, assessment tools designed specifically for English learners 
will be used to determine student’s eligibility and language level, and to document student progress 
in both content areas and English language development. 
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FINANCIAL AND FACILITIES PLAN 

FINANCIAL HISTORY 
As of 2022, Falcon Ridge has operated for 15 years, and maintained Idaho Public Charter School 
Commission’s highest financial ratings, “Honor”, since the Commission’s inception of that system 
in 2017.  The school has maintained a fund balance in excess of $1,000,000 since 2015 and has 
not had any material weaknesses identified in their independent annual financial audits, evidencing 
financially sound management practices.  The school’s enrollment and enrollment variance 
numbers have remained steady, maintaining a projection of 276 for at least five consecutive years 
and exceeding IPCSC’s standard of achieving a full-term average daily attendance of at least 95% 
of their projection.  The only debt Falcon Ridge carries is secured with the land and school facilities 
encumbered by two long term managed low interest USDA loans, with less than $3.2 million 
outstanding as of 2022, and final payment in 2048 and 2054.  The school is current and in good 
standing on their debts.  An annual balanced budget and healthy operating reserve are fundamental 
to the success of Falcon Ridge. 

TRANSPORTATION 
Transportation will be provided for those students residing in the Kuna School District.  Bussing 
will be contracted through a private company with all contracts approved by the Falcon Ridge 
school board.  Contracts are available within 30 days after approval. Information is submitted to 
the SDE as required by 33-5208 (4). 

CHILD NUTRITION 
Falcon Ridge is compliant with the Federal Lunch program.  A federal form is provided annually 
to every family regarding income and family size to determine if the student is eligible for free and 
reduced lunch under the IDEA and NCLB guidelines. Falcon Ridge’s on-site cafeteria provides 
nutritious lunches for students each school day. 

FACILITIES 
Falcon Ridge is located at 278 S. Ten Mile Rd, Kuna, ID 83634.  The school consists of one 
primary building, which serves an enrollment of approximately 271 students, Kindergarten 
through 8th grade.  The school building features a gymnasium/auditorium, and the school grounds 
feature a fully fenced lawn with a playground.  The facilities have complied with all applicable 
federal, state, and local laws relating to school facilities and grounds.  IPCSC has found during 
previous site visits that the school is clean, well-maintained, and adequate for school operations, 
with no documented instances of noncompliance. 
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BOARD CAPACITY AND GOVERNANCE STRUCTURE 

Description of Governance Structure 
The number of Directors constituting the Board of the Corporation shall be not less than five (5) or more 
than seven (7) Directors.  The Board shall consist of the following officers: 
 

• Chair 
• Vice Chair 
• Secretary 
• Treasurer 

 
The governing board of directors shall serve staggered terms for which no more than three of five shall 
expire in any year. 
 
Board Members 
Current Falcon Ridge Board members can be found here - https://falconridgecharter.com/board-of-
directors/.  At the time of this charter revision the Board is comprised of the following: 
 
 Kim Schwisow – Chair 
Christine Mample – Vice Chair 
Tanya Ambler – Secretary 
David Peterson – Treasurer 
Mercy Clarkson – Director 
Nathan Bushard - Director 
Kelly Hodges - Director 
 
Board Responsibilities 
The ultimate responsibility of oversight of the school lies with the school board. As such, the board acts as 
a collective governing body, is responsible for the stewardship of taxpayer dollars allocated to the school, 
and follows all regulatory requirements of Title 33, Chapter 5 District Trustees, Idaho Code. The board is 
responsible for the following functions: 
 

• Direct oversight of school leadership, including an annual evaluation of the Administrator. 
• Ensure that the school is adequately staffed. 
• Provide oversight for all operational and educational activities. 
• Adopt, carry on, and provide for the financing of a total educational program for the school. 
• Provide, or require students to be provided with, suitable textbooks and supplies. 
• Ensure that the school complies with all applicable federal and state education standards, laws, 

rules, regulations, and policies. 
• Ensure that the school follows the terms and conditions of the performance certificate. 
• Promptly notifying the school’s authorizer when non-compliance issues are identified, providing 

information when issues are resolved and corrected. 
• Notifying the authorizer with any revisions or amendments to the articles of incorporation or 

bylaws. 
• Submit an annual audit of the fiscal operations to the authorizer. 

 

https://falconridgecharter.com/board-of-directors/
https://falconridgecharter.com/board-of-directors/
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Board Member Recruitment and Professional Development 
The Board of Directors value and support board training. Training opportunities will be 
encouraged to facilitate strong educational leadership, including annual conventions and 
leadership institutes hosted by the Idaho School Boards Association.  Annual continuous training 
and professional development will be provided for all Board of Directors through the Idaho School 
Boards Association, their consultants, or Falcon Ridge legal counsel. 
 
New Board of Directors must complete an introductory board training that outlines board meeting 
structure, board etiquette, board basics, basic motion practice, Open Meeting Law, and Public 
Records Law, within the first 60 days of each director’s term. 
 
The Board of Directors will continually strive to identify and recruit potential board members. 
Applications for board membership are located on the Falcon Ridge Public Charter School website 
at https://drive.google.com/open?id=11urOmPI5yoDESWjdOvQMJ82xKctE-YKq. 

  

https://falconridgecharter.com/board-of-directors/
https://drive.google.com/open?id=11urOmPI5yoDESWjdOvQMJ82xKctE-YKq
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STUDENT DEMAND AND PRIMARY ATTENDANCE 

Attendance Area 
Primary attendance area will be the boundaries of Kuna Joint School District No. 3. 

Enrolling Underserved Students and Notification of Enrollment Opportunities 
Falcon Ridge has historically been very close to the enrollment cap of 276 students in place from 
the 2005-2006 to 2020-2021 school years, averaging 271 students per year over that timeframe. 
The school will have an enrollment cap of 303 students beginning in the 2022-2023 school year. 
 
Historically, Falcon Ridge has had lower numbers of economically disadvantaged, English 
learning, and disabled students enrolled than other comparable schools in the primary attendance 
area. Target recruitment consists of efforts to reach groups of at-risk and underserved families and 
underrepresented students. The school will attempt to reach these groups in either English or a 
second language (e.g., Spanish, etc.) through traditional advertising approaches, including 
newspaper articles, website and social media posts, and word-of-mouth campaigns. 
 
Prospective students of Falcon Ridge will be given the opportunity to enroll regardless of race, 
color, national or ethnic origin, religion, sex, social or economic status, or special needs. Students 
shall be enrolled according to an equitable selection process according to Idaho Code §33-5206.11. 
 
Lottery and enrollment forms are accessible on the school’s website, as well as information related 
to the enrollment process. 

Admission Procedures 
Admission is not limited based upon ethnicity, national origin, gender, income level, disabling 
condition, proficiency in the English language, or athletic ability. Falcon Ridge is accessible to all 
students, and will serve at-risk and underserved students. There are no tuition or fees charged for 
attending Falcon Ridge. 
 
Falcon Ridge will admit all eligible pupils who submit a timely application.  As a charter school, 
Falcon Ridge shall give enrollment preference to pupils returning to Falcon Ridge for a second or 
any subsequent consecutive year and to siblings of pupils already enrolled in the charter school.  
If, by the application deadline, the number of applications exceeds the capacity of a program, class, 
grade level, or building, all applications for that program, class, grade level or building will be 
selected for the available slots through an equitable selection process, such as a lottery, except that 
preference shall be given to pupils returning to Falcon Ridge as provided herein and siblings of a 
pupil.  After the application deadline, pupils for any remaining slots or from a waiting list will be 
accepted in chronological order. Falcon Ridge will be accepting registration applications starting 
in January of each year and will accept applications until 3:00 PM on the second Friday of every 
March. The lottery will be held the first Monday of every April. The Falcon Ridge lottery process 
will be held according to Idaho State Code section 33-5205. 

Enrollment Capacity and Over-Enrollment Procedures 
 

The waiting list will remain effective until the completion of the lottery process for the following 
school year. The existing waiting list from the current school year will no longer be valid after the 
completion of the lottery process for the following school year, and the waiting list resulting from 
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the most recent lottery will take effect for the remainder of the current school year and for the 
upcoming school year. 

ENROLLMENT  
The maximum enrollment for Falcon Ridge Public Charter School is 303 students. 
 
Students in Falcon Ridge Public Charter School may participate in Dual Enrollment as provided 
for in Chapter 2, Title 33, Idaho Code.  
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SCHOOL LEADERSHIP AND MANAGEMENT 
 
School Leader 
The Administrator of Falcon Ridge is Christine Jorgensen, Ph.D. Dr. Jorgensen has previous 
experience in both public and private schools. 
 
School Leadership Responsibilities 
The school leadership team consists of the Administrator, Vice Principal, and Business Manager. 
Falcon Ridge’s Administrator is responsible for the overall leadership and operation of the school. 
The Administrator will report to and be evaluated by the Board of Directors of Falcon Ridge. The 
Vice Principal will report to the Administrator and is responsible to assist with the academic 
leadership and educational program of the school. The Business Manager is responsible for 
maintaining the school’s finances, including the budget and all reports required by the State and 
the school’s authorizer, and reports to the Administrator. 
 
The Administrator represents the Board of Directors of Falcon Ridge, and acts as the liaison 
between the Board and the charter school community. The Administrator supervises, either 
directly or indirectly, all employees of the charter school. The Administrator shall be empowered 
to implement the directives of the Board, and is deeply involved in the day-to-day operations of 
the school. Examples of this include actively monitoring the implementation and quality of both 
the academic program and school culture. The Administrator, in partnership with the Business 
Manager, is also responsible for the school financial operations, including the development of a 
budget consistent with the values and goals of Falcon Ridge, and ensuring compliance with state 
requirements.  
 
The Administrator will strive to maintain open communication with the Board regarding all 
decisions made for the benefit of the students of Falcon Ridge, and serves as the Board’s conduit 
into the day-to-day operations of the school.  The Board will meet with the Administrator each 
month, in addition to a formal annual review. Monthly meetings will include updates from the 
Administrator on key indicators for the school, including but not limited to, enrollment, attendance, 
academic, and financial data, stakeholder feedback, and the school’s adherence to its instructional 
design and key design elements. The Administrator is formally evaluated on an annual basis on 
the performance of the school and the Administrator’s progress on goals identified at the beginning 
of each annual review cycle. The evaluation is supported with data collected over the course of the 
year on the academic, operational, and financial performance of the school, and evidence 
supporting the Administrator’s work and progress on the identified goals. 
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Kim Schwisow 
tk_schwisow@yahoo.com 

EXPERIENCE: 
EMPLOYER – Paralegal, 10/15 – 8/17, Real Estate Services Manager, 8/17 - Present. 

Real Estate: 
- Evaluate real estate relationships and determine the best structural relationship to fit the organization’s strategic 
plans, including land acquisition and divestiture, leasing, licensing, zoning, development, and space planning. 
- Evaluate risk associated with specific real estate matters and provide lower risk alternatives when available to 
protect the organization. 
- Draft, review, revise, negotiate, redline, collaborate on legal input and legal approval, finalize and obtain 
signatures, oversee and manage through completion, purchase and sale agreements, exchange agreements, 
assignment and assumption agreements, amendments, bills of sale, materialmen lien releases, easements, leases (as 
both landlord and tenant), estoppels, SNDA’s, licenses, timeshares, other limited access and use type agreements, 
letters of intent, closing documents, including deeds, affidavits, escrow closing instructions, review title 
commitments and facilitate the removal of title exceptions and selection of endorsements, settlement statements, 
provide corporate authority documents, and ensure compliance with state and local requirements. 
- Lead acquisition due diligence and inspection processes, including access for testing and inspection, appraisal 
requirements, bond covenant compliance, board review, environmental audits, review of necessary land use 
entitlements, and review of relevant planning and zoning requirements and ordinances, any applicable conditions, 
covenants, and restrictions affecting the property, and any other encumbrances or limitations affecting the property. 
- Conduct research of tax, GIS mapping, county recorder, title company, and other miscellaneous records for 
ownership, valuation, net worth, property details, and other relevant information. 
- New matter set up and matter updates across all files and systems to ensure accurate and up to date records, 
including financial data for internal accounting set up and monitoring, rent schedules, lease expiration, and other 
critical property management tasks. 
- Coordinate, collaborate, direct communications, evaluate and suggest process improvement plans for work shared 
between different departments to ensure the best interests of the organization are met, including work with the 
construction team to ensure tenant improvement projects are completed as planned and timely. 
- Provide guidance within the real estate team and other internal departments regarding industry standards. 
- Review legal descriptions and surveys for accuracy and address related title issues. 
- Review and revise agreements with state and local entities like Nampa Meridian Irrigation District and Ada County 
Highway District. 
- Check and request documentation to ensure compliance with federal regulations, including Anti-Kickback and 
Stark regulations. 
- Work with outside brokers to understand current real estate market financial data, including rental rates, free rent 
incentives, tenant improvement allowances and apply that information to transactions to maximize value. 
- Monitor, attend, and present needed information at governmental meetings and hearings relevant to property 
matters. 

AMRESCO COMMERCIAL FINANCE, LLC – Paralegal, 1/12 – 10/15. 
- Draft, review, revise and obtain signatures on discounted payoff agreements, forbearance agreements, settlement 
agreements, assumption agreements, loan purchase and sale agreements, deed-in-lieu packages, loan modifications, 
mortgage and deed of trust modifications, assignments of loan documents, promissory notes, allonges, deeds of 
trust and mortgages, lien release documents, including cancellations, satisfactions, partial releases and terminations 
of deeds of trust and mortgages, deeds of reconveyance and UCC terminations. 
- Draft and file UCC financing statements, amendments, terminations and conduct private UCC sales. 
- Conduct asset/borrower information searches. 
- Handle all aspects of purchase and sale transactions across the United States, including drafting, reviewing, 
revising and obtaining signatures for purchase and sale agreements, assignment and assumption agreements, 
amendments, bills of sale, materialmen lien releases, closing documents, including deeds, affidavits, escrow closing 
instructions, review title commitments and facilitate the removal of title exceptions, settlement statements, provide 
corporate authority documents and ensure compliance with state and local requirements. 

mailto:tk_schwisow@yahoo.com
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- Work cooperatively with asset managers, outside counsel and other third parties to oversee foreclosures, including 
substitutions of trustee, notices of default and notices of trustee sale. 
- Review legal descriptions, surveys, plats, subdivision restrictions and other recorded documents to communicate 
to third parties necessary information about specific parcels of property. 
- Communicate real property status changes through transmittals, email and other methods, as needed. 
- Draft and distribute memorandums that summarize lease and participation agreements and litigation. 
- Draft, review, revise and finalize lease agreements, estoppels, and tenant notices. 
- Handle all aspects of easements, cross-access easements, and other access issues. 
- Prepare and finalize terminations of management agreements, leases, and other related agreements. 
- Order and review environmental site assessment reports, appraisals, and broker price opinions. 

- Manage and work with outside counsel on judicial foreclosures, collection, and other creditor litigation matters, 
including document production, pleading review and revision, case management and strategy. 
- Draft and file creditor proof of claims. 

MURPHY LAW OFFICE, PLLC – Paralegal, 6/05 – 10/11 and 12/11-1/12. 
- Work cooperatively with office attorneys, clients, real estate brokers, surveyors, title company employees, 
intermediaries and other third parties to handle all issues arising in purchase and sale transactions of real property 
to facilitate timely closings. 
- Draft, review and revise leases, tenant estoppels, subordination agreements and related documents. 
- Responsible for all paralegal tasks during the litigation process on assigned cases, including demand letters, 
complaints, answers, discovery, motions, defaults, case schedule and timelines, settlement agreements and 
collections. 
- Responsible for all paralegal tasks in Chapter 7 and Chapter 13 bankruptcy cases, including proof of claims, 
electronically filing all documents with the court, tracking deadlines, drafting motions, scheduling hearings, 
compiling exhibits, and attending court hearings. 
- Address attorney and client requests for personal and business contracts and related documents, including general 
terms and conditions, service agreements, vendor agreements, business formation documents, Internal Revenue 
Service 501(c)(3) applications and UCC searching and filing. 
- Work cooperatively with office attorneys and clients to research and review governmental regulations regarding 
client personal and business requests. 

DDRS – Legal Department, Legal Administrator, 10/03 – 6/05. 
Assist company property and leasing managers and handle due diligence, title review and document drafting for 
acquisitions; estoppel requests, subordination, nondisturbance, attornment agreements, leases, subleases, 
terminations, notices, assignments, extensions other leasing and property related legal agreements for multiple 
retail, office, and industrial properties in the United States. 

BOISE CASCADE CORPORATION - Legal Department, Corporate Paralegal, 6/99 – 10/03. 

EDUCATION: 
BOISE STATE UNIVERSITY 

- Bachelor of Arts in Political Science; Minor in Spanish; 5/99. 
- Paralegal Certificate American Bar Association approved program; 5/99. 
- Paralegal Intern/Case Assistant with Holland and Hart LLP; 1/99-6/99. 

SPECIAL ACTIVITIES: 
FALCON RIDGE PUBLIC CHARTER SCHOOL – Board Member, 07/17 - Current.  - Current board chair. 
IDAHO ASSOCIATION OF PARALEGALS, INC. – Member, 05/99 – 09/16. - Previous board advisor, past president, 
and eleven terms of prior board service.  Perform interviews for Idaho Volunteer Lawyers Program on scheduled 
volunteer nights. 
BOISE STATE UNIVERSITY – Adjunct Faculty, multiple semesters 08/05-12/08. - Team teacher for the Boise State 
University Paralegal Program Legal Research and Writing Course. 
IDAHO STATE BAR – Co-presenter, 7/07. - “Using Paralegals to Enhance Productivity and Profit” 









































BYlAWS
OF

FALCON RIDGE PUBLIC CHARTER SCHOOL, INC.
An Idaho Nonprofit Corporation

ARTICLE I
MEMBERSHIP

Section 1.1 No Members
The Corporation shall have no members. Any action that would otherwise by law

require approval by a majority of all members or approval by the members shall require
only approval of the Board. All rights, which would otherwise by law vest in the

members, shall vest in the Board.

ARTICLE II
OFFICES

Section 2.1 Offices
The Corporation's principal office shall be fixed and located in the County of Ada, State
of Idaho, as the Board of Directors ("Board") shall determine. The Board is granted full
power and authority to change the principle office from one location to another within

the County of Ada, State of Idaho.

ARTICLE III
PURPOSE

Section 3.1 Purpose
The Corporation is organized exclusively for educational purposes within the meaning of

Section 501 (c) (3) of the Internal Revenue Code of 1986, or the corresponding
provisions of any future Federal income tax code.

Not withstanding any other provision of these Bylaws to the contrary, the Corporation
shall not carry on any activities not permitted of:

a) a corporation exempt from Federal income tax under Section 501 (c) (3) of
the Internal Revenue Code of 1986 or the corresponding provisions of any
future Federal income tax code, or

!2La corporation, contributions to which are deductible under Section 170 (c) (2)
of the Internal Revenue code of 1986, or the corresponding provisions of any
future Federal income tax code.

AR.TICLE IV
BOARD OF DIRECTORS

Section 4.1 Board of Directors
The number of Directors constituting the Board of the corporation shall be not less than
five (5) or more than seven (7) Directors. The function of the Board can be described



as policy making, advising and evaluating. The Board shall have the further duty of
directing the financial means by which the educational program is conducted. They
shall also ensure that the community be informed of the needs, purposes, values and

status of the charter school.

Section 4.2 Powers
The Board, as a board, shall have the full power and duty to manage and over see the
operation of the Corporation's business and to pledge the credit, assets and property of
said Corporation when necessary to facilitate the efficient operation thereof. Authority is
given to the Charter School Board of Directors by the State of Idaho as provided in the

"Public Charter Schools Act of 1998" (1.c. 33-5201).

Without limiting the generality of the powers here granted to the Board, but subject to
the same limitations, the Board shall have the powers enumerated in these Bylaws and

the following speciflc powers:
1. To elect and remove officers, agents, and employees of the Corporation; to

prescribe powers and duties for them; and to fix their compensation.
LTo conduct, manage, and control the affairs and activities of the Corporation and

to make rules and regulations.
L_To enter into contracts, leases, and other agreements which are, in the Board's

judgment, necessary or desirable in obtaining the purposes of promoting the
interests of the Corporation.

LTo acquire real or personal property, by purchase, exchange, lease, gift, devise,
bequest, or otherwise, and to hold, improve, lease, sublease, mortgage,
encumber, convey, or otherwise dispose of such property.

LTo indemnify and maintain insurance on behalf of any of it's Directors, officers,
employees, or agents for liability asserted against or incurred by such person in
such capacity or arising out of such person's status as SUCh,subject to the
provisions of the Idaho Nonprofit Corporation Act and the limitations noted in
these Bylaws.

Section 4.3 Election of Directors
a) The original Governing Board shall be comprised of the Directors listed in the

Articles of Incorporation and any other Directors elected by the then current
Board.

121-After the initial year of operation, Directors will be elected to fill vacancies on
the Board by vote of stakeholders of the Corporation at the Corporation's
Annual Meeting. As used herein, "Stakeholders" shall mean the parents and
guardians of pupils then attending Falcon Ridge Public Charter School, faculty
and employees of Falcon Ridge Public Charter School, and such other
persons and entities as the Board determines to be stakeholders of the
Corporation.

~ The voting shall occur by secret ballot at the Annual Meeting of the Board of
Directors. No proxies will be recognized at such election.

QLThe candidates for the seats shall be elected at large to fill the seats open for
election, to the end that no candidate shall be associated with any particular
seat open for election until after the ballots have been counted. The
candidate receiving the most votes will fill the seat with the longest term



open for election, if there is any difference in the length of the terms
standing for election, and the candidate with the next highest vote total will
till the next seat, and the seats will be Filledin like fashion until the open
seats have been filled by those candidates receiving the most votes.

Section 4.4 Nymber of Directors and Terms
The initial Governing board of five (5) Directors of the Corporation shall serve staggered
terms for which not more than two (2) such terms shall expire in any year. The five (5)
seats of the Directors shall be deSignated, solely for identification, with the letters A
through E, and the expiration for the terms of the Directors currently holding such seats
are as follows:

Designation:
A
B
C
D
E

Name of CUrrent Director:
Vince Bos
Jack Noble
Brenda Lamphere
Donia Jefferies
Heather Dyer

Expiration of Term:
June 2005·
June 2006
June 2007
June 2007
June 2008

Ifter the initial Governing Board of five (5) Directors of the Corporation. the Governing
30ard shall serve staggered terms for which not more than Jour (!4) such terms shall .....
expire in any year. The .seven (7) seats of the Directors shall be designated. solely for_
identification. with the letters A through.G. gnd the EixQlrationfor the terms of the .... _..
Directors currently holding such seats are as follows:

A) Board Director A Tawnya McKague 2 year term expires June 2015

B) Board Director B Bob Purbeck 2 year term expires June 2015

C) Board Director C Dixie Herring 2 year term expires June 2014

D) Board Director D Jim Negornir 3 year term expires June 2014

E) Board Director E Vaughn Goodman 3 year term expires June 2016

F) Board Director F Jennifer Graves 3 year term expires June2015

G) Board Director G Derek Robinson 2 year term expires June 2015

Section 4.5 Resignation and Removal
Subject to the provisions of Section 30-3-69of the Idaho Nonprofit Public Corporation
Act, any Director may resiqn effective upon giving written notice to the Chairman of the
Board, or the Secretary of the Board, unless the notice specifies a later effective time. If
the resignation is effective at a future time, a successor may be selected before such

time, to take office when the resignation becomes effective. A Director may be removed
without cause by a majority of the Directors .currently in office.



A Director may be removed without cause as provided by Sections 30-3-70 and 30-3-71
of the Idaho Nonprofit Corporation Act. A Director may also be removed for the

following acts:
1. Has failed to attend four (4) or more of the Board's Regular Meetings in any

calendar year;
LHas been declared of unsound mind by a final order of court;
LHas been convicted of a felony; or
LHas been found by a final order or judgment of any court to have breached any

duty imposed by the Idaho Nonprofit Corporation Act.

Section 4.6 Vacancies
a) A Board vacancy or vacancies shall be deemed to exist if any Director dies,

resigns, or is removed, or if the authorized number of Directors is increased.
QLRemoval of a Director for one or more of the reasons listed in Section 4.5 above

may be initiated by any member of the Board or by a majority vote petition of
the Stakeholders. The board shall hold a public meeting within ten (10) school
attendance days of receiving such a request or petition. Such meeting shall be
conducted with regard for the reasonable due process rights of all parties and in
public, except where either the Board or the Director whose removal is sought

requests a closed session. Where a closed session is held, the final action of the
Board shall be taken in public.

~A vacancy on the Board may be filled by a majority vote of the remaining
Directors, although less than a quorum.~~~ ~~~~~

QLNo reduction of the authorized number of Directors shall have the effect of
removing any Director prior to the expiration of the Director's term of office.

Sectjon 4.7 Compensation of Directors
Directors shall not receive any compensation for their services; however, the Board may
approve the reimbursement of a Director's actual and necessary expenses incurred in

the conduct of the Corporation's business. The Corporation shall carry liability insurance
covering the Corporation's business.

Section 4.8 Voting
Voting by the Board shall be in person and no proxy voting on the Board may occur. Tie

votes will be broken by the Chairman of the Board.

Section 4.9 Quorum
A quorum consistinq of a majority or more of the then current Directors must be

assembled to vote and conduct business.

Section 4.10 Rights of Inspection
Every Director has the right to inspect and copy all books, records and documents of
every kind and to inspect the physical properties of the Corporation provided such

inspection is conducted at a reasonable time after reasonable notice, and provided that
such right of inspection and copying is subject to the Corporation's obligations to
maintain the confidentiality of certain books, records and documents under any



applicable federal, state, or local law.

ARTICLE V
BOARD MEETINGS

Section 5.1 Place of Meeting
The place of all meetings of the Directors shall be the principle office of the Corporation
in the County of Ada, Idaho, or at such other place as shall be determined from time to
time by the Board; and the place at which such meetings shall be held shall be stated in
the notice and call of meeting. No change in the place of meeting shall be made within

three (3) days before the day on which an election of directors is to be held.

Section 5.2 Annual Meeting
The Annual Meeting of the Directors of the Corporation for the election of Directors and
Officers to succeed those whose terms expire and for the transaction of other business

as may properly come before the meeting, shall be held each year on the .second
I..L.lesd..§.,{pfJlJne,if not a legal holiday, ancj if a lega.1hO,lidaY,thenon the day following,.
a~:OOo'clock P,M. If the Annual Meeting 9f th~Directors cannot be held as herein
prescribed, the election of Directors and Officers may be held at any meeting called

thereafter, pursuant to these Bylaws.

Section 5.3 Monthly Meetings
Monthly meetings of the Directors of the Corporation will not be mandatory, but will be
scheduled for the ;iecong,.Tuesday of each month .If a pirect()fsees the need to havea

meeting during the month. .

Section 5.4 Notice of Meeting
Notice of the time and place of the annual meeting of the Directors or of any monthly
meetings of the Directors shall not be given by mailing written or printed notice of the
same but shall be posted on the Falcon Ridge PubliCSchool bulletin board, at the Kuna

Public Library, and at Kuna City Hall.

ARTICLE VI
OFFICERS AN DUTIES

Section 6.1 Officers
The officers of the corporation shall be the Chairman of the Board, Vice Chairman,

secretary, and Treasurer. The same person may hold any number of offices, except that
neither the Secretary nor the Treasurer may serve concurrently as the Chairman of the

Board. Officers of the Corporation shall also be Directors of the Corporation. The
Officers shall be elected each year at the Annual Meeting by the Board and serve M(:>

UJ.term as Rer section4.1.

Section 6.2 Chairman of the Board
The Chairman of the Board is the general manager and chief executive officer of the

Corporation and has, subject to the control of the Board, general supervision, direction,



and control of the business of the Corporation. The Chairman of the Board shall preside
at all meetings of the Board. The Chairman of the Board has the general management
powers and duties usually vested in the office of President and General Manager of a
corporation as well as such other powers and duties may be prescribed from time to

time by the board.

Section 6.3 Vice Chairman
In the absence or disability of the Chairman of the Board, the Vice Chairman will

perform all the duties of the Chairman of the Board and, when so acting, shall have all
the powers of, and be subject to all the restrictions upon, the Chairman of the Board.
The Vice Chairman shall have such other powers and perform such other duties as the

Board may prescribe from time to time.

Section 6.4 Secretary
a) The Secretary shall keep or cause to be kept, at the principal office or such other
place as the Board may order, a book of minutes of all meetings of the Board and its
committees, including the following information for all such meetings; the time and
place of holding; whether regular or special; if special, how authorized; the notice

thereof given; the names of those present and absent, and the proceedings thereof.
The Secretary shall keep, or cause to be kept, at the principal office in the State of

Idaho the original or a copy of the Corporation's Articles of Incorporation and
Bylaws, as amended to date, and a register showing the names of all Directors and

their respective addresses.
QLThe Secretary shall give, or cause to be given, notice of all meetings of the Board

and any committees thereof required by these Bylaws or by law to be given, and
shall distribute the minutes of meetings of the Board to all its members promptly
after the meetings; shall see that all reports, statements and other documents

required by law are properly kept or filed, except to the extent the same are to be
kept or filed by the Treasurer; and shall have such other powers and perform such

duties as may be prescribed from time to time by the Board.

Section 6.5 Treasurer
. a) The Treasurer of the corporation shall keep and maintain, or cause to be kept

and maintained, adequate and correct accounts of the properties and business
transactions of the Corporation, including accounts of its assets, liabilities,

receipts and disbursements. The books of account shall at all times be open to
inspection by any Board member.

QLThe Treasurer shall deposit, or cause to be deposited, all money and other
valuables in the name and to the credit of the Corporation with such deposltortes

as may be desiqnated from time to time by the Board. The Treasurer shall
disburse the funds of the Corporation as may be ordered by the Board, shall
render to the Board, upon request, an account of all transactions as Treasurer
and the financial condition of the Corporation. The Treasurer shall present an
operating statement and report, since the last preceding regular Board meeting,
to the board at all regular meetings. The Treasurer shall have such other powers
and perform such other duties as may be prescribed from time to time by the

Board.



ARTICLE VII
FISCAL AFFAIRS

Section 7.1 fiscal Year
The fiscal year of the corporation shall be from July 1st to June 30th,

ARTICLE VIII
OTHER PROVISIONS

Section 8.1 Non-liability of Directors
The Directors shall not be personally liable for the Corporation's debts, liabilities, or

other obligations.

Section 8.2 Open meeting Laws
All meetings or other Board action of the Board of Directors shall be subject to the Open

Meeting Laws of the State of Idaho.

ARTICLE IX
NOTICES

Section 9.1 Manner of Giving Notice
Whenever provisions of any statute or these Bylaws require notice to be given to any
Director, Officer, or other individual, they shall not be construed to mean personal
notice. Such notice shall be given in writing and placed on the bulletin board of the
corporation in sufficient amount of time prior to the meeting or action to be taken as
required by Statute, the Articles of Incorporation or these Bylaws; said notice need not

be given individually and may be given in one notice document.

ARTICLE X
DISSOLUTION

Section 10.1 Dissolution
Upon the dissolution of the Corporation the assets of the Corporation shall be distributed

to creditors pursuant to Sections 30-3-114 and 30-3-115 of the Idaho Code. Upon
winding up and dissolution of this corporation, the assets of the public charter school

remaining after all debts of the public charter school have been satisfied must be
returned to the authorized chartering entity for distribution in accordance with applicable

law pursuant to Section 33-5206, Idaho Code,

ARTICLE XI
AMENDMENTS

Section 11.1 Bylaws



A majority of the Directors may adopt, amend, or repeal these Bylaws.

CERTIFICATE OF BYLAWS

I certify that I am the initial agent of Falcon Ridge Public Charter School, Inc., an Idaho
Nonprofit Corporation, and that the foregoing Bylaws constitute the Bylaws of such
corporation. IN WITNESS VYI;1E"EOFI ve signed my na';le to this ce~ificate on

,10.,. A\.... . to / ,q / .'20/.1
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